
Wootton Primary School
Job Description

Role: KS1 Class Teacher
Responsible to: Headteacher
Based at: Wootton Primary School
Hours: Flexibility either full time or part time

Fixed Term April 2022 - August 2022
Grade: Main Teachers Scale

Job Context

Key Responsibilities:

·  Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay

and Conditions Document

·  Meet the expectations set out in the Teachers’ Standards

Job Description

Teaching

1. To consistently and effectively teach a class of children and provide creative learning

experiences, as suited to the needs of the school and agreed with the headteacher, so that

all children make good progress.

2. To assess, record, use data and report on the development, progress and attainment of

pupils including preparation for annual report to parents. Promote the progress and

well-being of individual pupils and the class.

3. To plan, prepare and follow up lessons relevant to the stages of learning of pupils allocated

and in conjunction with the school curriculum and any school-used strategies.

4. Set high expectations which inspire, motivate and challenge pupils in the classroom

environment.

5. Promote good progress and outcomes by pupils.

6. Demonstrate good subject and curriculum knowledge.

7. Participate in arrangements for preparing pupils for external tests.

Whole-school organisation, strategy and development

1. Contribute to the development, implementation and evaluation of the school’s policies,

practices and procedures, so as to support the school’s values and vision

2. To undertake the further duties and responsibilities associated with the role of a teacher,

including fostering a welcome and caring ethos and promoting the aims and values of the

school.



3. Make a positive contribution to the wider life and ethos of the school

4. Work with others on curriculum and pupil development to secure co-ordinated outcomes

5. To participate in relevant meetings and directed activities.

Health, safety and discipline

1. Promote the safety and wellbeing of pupils

2. Maintain good order and discipline among pupils, managing behaviour effectively to ensure a

good and safe learning environment

Professional development

1. Take part in the school’s appraisal procedures

2. To review teaching and learning methodology and programmes of work, undertaking such

training & development as agreed is necessary.

3. Where appropriate, take part in the appraisal and professional development of others

Communication

1. To promote a committed working partnership with parents and families, governors and

others as appropriate.

Working with colleagues and other relevant professionals

1. Collaborate and work with colleagues and other relevant professionals within and beyond

the school

2. Develop effective professional relationships with colleagues

Personal and professional conduct

1. Uphold public trust in the profession and maintain high standards of ethics and behaviour,

within and outside school

2. Have proper and professional regard for the ethos, policies and practices of the school, and

maintain high standards of attendance and punctuality

3. Understand and act within the statutory frameworks setting out their professional duties and

responsibilities

Management of staff and resources

1. Direct and supervise support staff in the classroom

2. Deploy resources delegated to them

Other areas of responsibility

1. Carry out such other related duties and responsibilities that may be reasonably required by

the headteacher.
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The duties are in addition to those in the latest School teachers’ pay and Conditions document and

the Teachers Professional Standards.

Tove Learning Trust expects its employees to work flexibly within the framework of the job

description. This means the post holder may be expected to carry out work that is not specified in

the job description but which is within the remit of the role, duties and responsibilities.

Tove Learning Trust is committed to safeguarding and promoting the welfare of children, young

people and vulnerable adults and expects all staff & visitors to share this commitment.
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